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Commitment and strategic direction 

The Institution of Occupational Safety and Health (IOSH) is committed to its vision of a safer and healthier world of work, and 
to enhancing, collaborating and influencing the occupational safety and health profession and agenda, and to ensuring we are 
leading by example, driving standards forward and continually improving our own occupational health and safety management. 
In doing so we aim to ensure our employees and partners feel included, engaged and inspired to achieve our vision.  

The main aim of this Policy is to ensure the ‘health and safety’ and ‘wellbeing’ of our workers (which includes employees, 
volunteers and contractors) and others whom we interact with through our work activities, both within the UK and globally, as 
well as providing decent work for those who undertake work on our behalf. This is central to our organisational strategy WORK 
2022 and its successor, and our Board and Senior Leadership Team commitment to our charitable objects, being sustainable 
(financially, environmentally, socially, and ethically) and going beyond compliance. 

Our strategic objectives 

We will manage health, safety and wellbeing: 

• with the same importance as other core business aims, objectives and risk(s) by directing our efforts towards the prevention 
of risk(s) and implementing our commitment to our policy positions and the UN Global Compact & Principles. 

• by minimising risks through good risk management practice and the implementation of preventative and protective 
measures. 

• by building in health, safety and wellbeing good practice into our planning, projects and development at the design stage. 

• by providing adequate resources, including access to competent health and safety advice. 

• by ensuring our workers are competent and have strong health and safety awareness. 

• with worker consultation and participation built into our approach. 

• in compliance with legal requirements as a minimum, and other requirements, including relevant industry guidance, good 
practice and IOSH’s own guidance and campaigns. 

• through our preparedness and response, and the provision of safe work environments, safe conditions, plant and 
equipment. 

• by enhancing our occupational health and safety management system to attain ISO 45001:2018. 

• by taking a holistic approach to protect our people (both physically, mentally and their wider wellbeing), and to inspire them 
and keep them engaged, through the delivery of our People Strategy, including Equality, Diversity and Inclusion, other 
internal arrangements, and through integration, consultation, cooperation and collaboration.  

• by demonstrating visible and active leadership and commitment to health, safety and wellbeing operationally and as part of 
our thought leadership and advocacy. 

• by seeking opportunities and continual improvement in our performance and change management and taking appropriate 
corrective action. 

• by striving for, promoting and demonstrating a positive health, safety and wellbeing culture in which we actively engage 
with workers, scan the horizon, learn from lessons, embrace innovation and new ways of working, improve our maturity, 
modelling our policy positions and applying our values and behaviours. 

This Policy has immediate effect and supersedes all previous versions. It will be reviewed annually and amended as necessary 
and is available on our intranet.  

Signed:   

 

Dr Peter Bonfield 
Chair, Board of Trustees 

Date: 
 
15.10.2021 

 

Signed:   

 

Vanessa Harwood-Whitcher 
Chief Executive 

Date: 15.10.2021  

 

Health, Safety and Wellbeing 
Policy: Statement of Intent 
 
 
 


