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What is The Menopause?
•
•
•
•

Normal physiological transition in females
Defined as end of female reproductive function(1,2)
Between ages of 44 & 55 yrs(3) - average 51(4)
early onset menopause (1in 100) as Chemical-,
pharmacological- or surgery induced menopause(4)
• Preceded by perimenopause or menopausal transition
lasting 2 to 10 yrs(2)

Menopause symptoms and statistics(1,2,4)

88% of woman
are
symptomatic(1)

25% of women
will have severe
symptoms(3,5)

Symptomatic women are 8 times
more likely to report issues with
(6)
low
workability
Source: https://www.devonsexualhealth.nhs.uk/new-menopause-information-pages/

Hot flushes

Most
commonly
reported
physical
symptoms(1)

Night sweats

Sleep disturbances
Joint pain

Osteoporosis
Cardiovascular disorders

Mood disorders

Most
common
psychological
symptoms(1)

Depression
Difficulties concentrating
Memory lapses (forgetfulness)
Fatigue
Irritability and anxiety

Global relevance of menopause
•
•
•
•
•

Globally ± 657 million women aged 45-59
± 50% work during menopausal transition (4)
Numbers will increase (5)
Cultural differences
Many leave the workplace due to impact of
maladapted workplaces

Current state of affairs

•
•
•
•
•

Remains poorly recognised at work

Taboo subject (5,6,7)
Managers lack knowledge to address issues (3)

Under researched in the workplace (2,7,8)
OMP acknowledged insufficient knowledge of
menopausal health in work context (6)

Impact on work(3,11,12)
Impact quality and productivity
• Reduced ability to learn new tasks
• Difficulty paying attention to detail
• Poor memory ‘brain fog’
• Increased absence and presenteeism
• 4 million lost workdays in UK (2018)
• 2030 productivity losses could exceed $150
billion/yr

Womens experiences & work

•
•
•
•
•
•
•

Negative perception of manager – labelled as
weak, incompetent, unstable and depressed (7)
Lack of support in coping with symptoms (8)
Use annual leave/rest days to cope with
symptoms
Not confident to disclose status to managers (9)
Fear of stigmatization and discrimination
Do not request accommodations
Reduce working hrs or leave employment to cope

What organisations and OSH professionals can do (4,8,9)

•
•
•
•
•
•
•
•
•
•

Support menopausal women
Provide age and gender-specific Health Risk
Assessment
Implement adjustments to physical environment
Address psychosocial issues
Provide information and training
Train key functions i.e. line managers
Specific policies, procedures and programs
Competent persons to conduct HRA
Health promotion activities earlier in life cycle
Financial support for resources to self-monitor
symptoms e.g. blood pressure monitors

Conclusion
Women represent a talented and experienced
cohort of the working population, and yet most
workplaces are silent on their needs during the
menopause with many managers lacking
adequate knowledge to address work-related
issues.

We need to create
menopause-friendly workplaces that achieve a
much-needed level playing field for women at
work allowing them to continue to achieve their
full potential as members of the working
community.

Resources
▪ IOSH – Menopause and the workplace inquiry
https://iosh.com/my-iosh/consultation-listing/

▪ Inclusive and supportive workplaces needed to help
menopausal women, says IOSH https://iosh.com/more/newslisting/inclusive-and-supportive-workplaces-needed-to-help-menopausal-womensays-iosh/

▪ NHS - https://www.nhs.uk/conditions/menopause/
▪ SOM – Guidance on menopause and the workplace
https://www.som.org.uk/sites/som.org.uk/files/Guidance-on-menopause-andthe-workplace.pdf

▪ Menopause: The menopause is a workplace issue: guidance
and model policy
https://www.unison.org.uk/content/uploads/2019/10/25831.pdf

▪ ACAS Menopause at work - https://www.acas.org.uk/menopause-atwork/supporting-staff-through-the-menopause
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