
EHS Manager Vacancy

• Donaldson Filter Components Ltd, Hull, a global filtration 
equipment manufacturer, are looking to recruit an EHS Manager

• Experience in a manufacturing environment required

• NEBOSH Diploma or equivalent required

• Good knowledge of ISO 45001 and ISO 14001 required

• If interested, please contact Claire Anderson, HR Manager 
(Claire.Anderson@donaldson.com) for more information

• www.donaldson.com

• https://www.linkedin.com/jobs/view/2667968882/

mailto:Claire.Anderson@donaldson.com
http://www.donaldson.com/
https://www.linkedin.com/jobs/view/2667968882/
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What is the 
menopause?

The menopause is a completely 
natural process, usually occurring 
between women aged between 
45 and 55. 

It can even be experienced by 
women as young as 30, however 
this is rare. 

The medical definition of 
menopause is when a woman 
has not had a period for 12 
months



4 Types of 
menopause

Perimenopause – can begin 8-10 years before the 
menopause, usually starts when women are in their 40’s but 
can have been known for some in their 30’s.  Still having 
periods but can be erratic

Menopause – when a woman no longer has periods as the 
ovaries have stopped working. Menopause is diagnosed 
when a woman has gone 12 months with no period. Variety 
of symptoms occur but are different woman to woman.  
Can last up to 15 years

Post Menopause – this is when most of the symptoms cease

Surgical menopause – when the woman has either a 
hysterectomy or had her ovaries removed it will force her 
into what is called a surgical menopause



What are some of the symptoms?
◦ Hot flushes

◦ Night sweats

◦ Difficulty sleeping

◦ Vaginal dryness and discomfort 

during sex

◦ Low mood and anxiety

◦ Reduced sex drive

◦ Problems with memory and 

concentration

◦ Weight gain

◦ Heightened emotion

• Fatigue

• Water and gas bloating

• Digestive problems

• Osteoporosis

• Joint issues

• Muscle tension

• Panic Attacks

• Itching skin

• Brittle nails

• And many, many more



My 
experience

Started the peri-menopause at about 45

Had my ovaries removed at 51 so went into surgical 
menopause, but had gone 10 months with no period

My symptoms – itching skin, weight gain, low moods, 
anxiety, very emotional, night sweats, hot flushes, 
snapping

Tried two different anti depressants but didn’t work, tried 
HRT for one month wasn’t for me, then tried alternative 
tables

Once had my ovaries removed the itching skin, low 
moods and hot flushes reduced.

Now take Black Cohosh for the hot flushes and it works 
most 90% of the time



Statistics

• Menopausal women are the fastest growing demographic in the workforce.

• The average age for a woman to go through menopause is 51. It can be earlier than 
this, naturally or due to surgery, or illness. And symptoms may start years before 
menopause, during the perimenopause phase.

• Nearly 8 out of 10 of menopausal women are in work.

• 3 out of 4 women experience symptoms, 1 in 4 could experience serious symptoms.

• One in three of the workforce will soon be over 50, and retirement ages are now 68.

• There have already been successful employment tribunals against employers.



Merchant v BT 
(2012)

Dismissal 
without taking 
account of 
menopause 
symptoms –
discriminatory 
and unfair

The Menopause is covered by two main pieces of legislation – The 
Equality Act 2010 and the HSAWA 1974

Case Law

◦ Ms Merchant was being performance-managed for capability concerns. 
Her manager had received a report from her GP which indicated there 
were health issues related to menopause. He chose to disregard 
medical evidence and dismissed her for poor performance. He also 
made the additional mistake of relying on his own personal experience 
of his wife having undergone the menopause.

◦ Rather than relying on fresh medical evidence he relied on anecdotal 
evidence. The tribunal found against BT, as the manager had failed to 
follow the capability policy which referred to seeking medical evidence. 
It also concluded BT would not have treated a male in comparable 
circumstances suffering with failed concentration in the same way.

https://www.thehrdirector.com/legal-updates/legal-updates-2012/failure-to-address-menopause-amounted-to-sex-discrimination/


Legal, Financial, Moral

Consider the following:

◦ The cost of recruitment to replace women who leaves the business, according to Oxford Economics, is 
more than £25,000 for a person earning £30,000 a year, including direct recruitment costs and bringing 
a new member of the team up to speed.

◦ Cost of absence. According to the Office of National Statistics, the groups who experienced the highest 
rates of sickness absence included older women and those working in large organisations.

◦ Cost of employee relations issues or tribunals. The average cost of defending a tribunal case is £8,500 
which doesn’t include the cost of any awards or the claimant’s legal fees, if won. On top of this is the 
distraction in the business and reputational risks.



How can 
companies 
help?

• Don’t be afraid to talk about the menopause in the 
workplace, include in your diversity and equality training

• Don't jump to conclusions if you see a change in 
performance

• Provide an accessible and well-publicised policy

• Don’t ignore the importance of Occupational Health Access 
or Employee Assistance Programme

• Be mindful of the working environment/access to facilities, 
e.g., adjustable room temperature, cold water, etc

• Make adjustments where possible, e.g., desk fans

• Raise awareness of how menopause symptoms may affect 
women in the workplace amongst line managers

• Record any sickness/absence due to menopause as an 
ongoing health issues not short-term absences

• Be accommodating to flexible working requests that will 
help women manage their symptoms



Recommendation

Perimenopause Power: 

Navigating your 

hormones on the journey 

to menopause: 

Amazon.co.uk: Hill, 

Maisie: 9781472978868: 

Books

https://www.amazon.co.uk/Perimenopause-Power-Navigating-hormones-menopause/dp/1472978862/ref=tmm_pap_swatch_0?_encoding=UTF8&qid=1627980764&sr=8-1


THANK YOU FOR 
YOUR TIME AND 

ATTENTION

ANY QUESTIONS


