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Sl. No MEETING AGENDA PRESENTED BY 

1. Introduction and virtual Setup  Mr. Ahmed Elidrisy (Branch-Chair) 

Program / Agenda 
 

1. Welcome address. 
 

2. Updates on the next event plan for IOSH Branch. 
 

3. “‘Occupational Heat Strain and Mitigation strategies; (Legislation for the summer 
working hours in Qatar) By Associate Professor Andreas D. Flouris, Ph.D. & Max 
Tunon from ILO June 23, 2021, 18:30- 19:40 Hrs. (Qatar Time) through Zoom App 

 
4. Introduction of Prominent personalities and Speakers,  

Jimmy Quinn (CFIOSH)– IOSH President 
Carian Delaney – IOSH Vice President 
Catherine Daly – IOSH Branch Coordinator. 

 
Speaker 1: Associate Professor Andreas D. Flouris, Ph.D 
Speaker 2: Max Tunon from ILO Qatar 

 
5. Discussion on ADLSA guidelines (new regulation for summer working hours)  
6. Conducting Q&A Session 
7. Closing remarks by IOSH president Jimmy Quinn and IOSH Vice President Carian 

Delaney 
 

 
 

 
Mr. Ahmed Elidrisy (Branch-Chair) 
Mr. Venkatesan K (Branch- Vice Chair) 

 
 
Mr. Ahmed Elidrisy (Branch-Chair) 

 
 
Mr. Ahmed Elidrisy (Branch-Chair) 
 
 
 
 
Mr. Venkatesan K (Branch- Vice Chair) 
Mr. Venkatesan K (Branch- Vice Chair) 
Mr. Venkatesan K (Branch- Vice Chair) 
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2 
 
 
 
 
 

The introduction, Ahmed Elidrisy (Branch-Chair) started the meeting by welcoming all those who 
were present and thanking the Qatar IOSH branch members for always participating actively during 
these sessions. He later made announcements which included the event planned for 23 June 2021 
by IOSH Branch and thereafter introduced the speakers for the event. 
- Occupational Heat Strain and Mitigation strategies; (Legislation for the summer working hours in 

Qatar)  

 
  
Info Only 
 
 
 

 
 
 
 
 
 

3 The Speakers were  
Associate Professor Andreas D. Flouris, Ph.D, an Assistant Professor in Human Physiology at the 
University of Thessaly Department of Exercise Science in Greece and an Adjunct Professor in 
Environmental Medicine with the School of Human Kinetics at the University of Ottawa, Canada. He is 
the Director of FAME Lab. 
Max Tunon from the ILO Office, in Doha Qatar. 
 

The speakers started the session with an introduction of the general heat conditions during the peak 
summer in Qatar and later presented the findings of the research recently conducted in Qatar by his team
on the Assessment of occupational heat strain and mitigation strategies in Qatar. The objective of the 
research was “Towards a robust Heat Mitigation plan for Qatar”. 
 
The findings from the research included the following. 

- Heat stress conditions vary considerably according to different jobs, workshifts and work sites. A 
wet-bulb globe temperature (WBGT) index that draws on Meteorological Department data is a 
reliable basis on which employers can adjust heat mitigation strategies.  
 

- While night shifts can reduce workers’ exposure to high levels of heat stress, the conditions are still 
challenging. Moreover, there are risks to workers getting insufficient sleep. The time period 
between 16:00 and 02:00 offers the optimum combination of low occupational heat stress and 
limited risk of sleep deprivation. 

 
- Contrary to common misconceptions, no difference was found among nationalities and ethnic 

groups in terms of susceptibility to heat strain. While most workers are healthy young individuals, 
one third of them reported symptoms or conditions that increase their likelihood of experiencing 
heat illness when working under occupational heat stress. Proactive health checks, monitoring, and 
functional assessments at fixed intervals are important to prevent, diagnose, and manage heat-
related symptoms and chronic disease among workers, and to assist them to remain fit for duty. 

Info.   
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- The core body temperature of the tested workers was within normal levels for most of their work 

shift. However, one in three workers performed up to five per cent of their job while hyperthermic 
(core temperature 38.0-38.4°C), and this can account for up to 30 minutes during a work shift. An 
extensive heat mitigation plan, such as the one already in place at the construction site, can 
reduce the period of hyperthermia, while further improvement can be achieved by supplementing 
such heat mitigation plans with the hydration strategy tested in this study. 

 
- Workers at both work sites tested performed their job at a low pace during all work shifts due to 

high heat stress. By self-pacing and performing their job at a low intensity, workers were mostly 
able to avoid the high levels of heat strain that would be expected, when considering the harsh 
environmental conditions. Workers must be empowered to take breaks and remove themselves 
from situations in case of imminent danger to their safety or health. Enhancing workers’ ability to 
self-pace must be a key element of any effective heat stress mitigation plan. 

 
- Individuals working indoors or in the shade can safely work continuously with average breaks of 15 

minutes per hour. However, those working in the sun between 10:00 and 15:00 are at high risk of 
occupational heat stress, based on WBGT 

 
- Clothing and hydration were the most effective strategies for mitigation of OH-strain in workers 

fully empowered to self-pace. The work-rest ratio strategy offered the most effective mitigation for 
those who were less empowered to self-pace and negotiate breaks with their supervisors. 

 
- One third of workers were dehydrated at the start of the work shift and this increased during the 

course of the shift to 41 per cent. Dehydration was very frequent at the farm, where minimal 
mitigation measures were in place, but less frequent at the construction site, where extensive heat 
mitigation measures were implemented. Providing workers with 750 ml of water on an hourly basis 
(acting as a reminder to drink, and also relieving them of the need to walk to the water cooler) 
was the most effective strategy to reduce the incidence of dehydration, with the added benefits of 
reducing hyperthermia and improving labor effort. 

 
- Two-thirds of the workers at the construction site, where extensive heat mitigation measures were 

implemented, considered their conditions to be safe. Most of the workers in the farm, where 
minimal mitigation measures were in place, did not feel that the conditions were safe. Moreover, 
the SC suit was the most effective in reducing the workers’ self-perceived OH-strain in two of the 
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work shifts tested, while the hydration strategy was the most effective in reducing the workers’ 
self-perceived OH-strain in the other two shifts. 

Summary of the findings 
Despite higher heat and humidity in Qatar, this study reveals that occupational heat strain levels are 
similar to or less severe than those uncovered by studies conducted in several countries outside the 
Gulf region – especially when mitigation measures are adopted. This has implications for overall 
international perceptions of the issue of working conditions in Qatar and the region, as the findings 
are relevant for many other countries (both within and beyond the region). 
 
In summary, the speakers appreciated the efforts that the Qatar Authorities have initiated towards 
ensuring the overall safety of workers during the 2021 Peak Summer which included but not limited 
to the Qatar Ministerial Cabinet decision 17 of 2021 with specific emphasis on restricted working 
hours for outdoor activities and the use of a more accurate heat index monitoring device (WBGT) 
for monitoring occupational exposure of site workers to sunlight and encourage all to effectively 
implement these laws/ guidelines to mitigate heat stress and related illnesses during this peak 
summer period.  
 
Resources on the above assessment and recommended mitigation strategies can be assessed for free on 
https://www.ilo.org/beirut/projects/qatar-office/WCMS_723545/lang--en/index.htm 

4 Discussion on ADLSA guidelines (new regulation for summer working hours). 
- A brief discussion on the recently issued ADLSA guidelines on the summer working hours and the 

Heat Stress mitigation plans was held and coordinated by the Branch Vice-Chair (Venkatesan K). 
He also reiterated the steers of the speakers and advised all Branch members to drive the initiative 
for the effective compliance of the new ADLSA guidelines at their respective workplaces to avert 
heat illnesses/ accidents and enforcement actions from competent government authorities. 

 Info.  

5 Closing remarks by IOSH president Jimmy Quinn and IOSH Vice President Carian Delaney. 
- The IOSH President/ Vice president thanked Qatar IOSH Branch for the sustained efforts that it has 

taken to ensure repeatedly impressive turnout of members and effective participation during 
monthly sessions with a total figure of 150 participants) on June 23, 2021, session. They further 
commended the Qatar IOSH Branch leadership for demonstrating fantastic leadership and 
smashing records with respect to other IOSH branches and members participation globally. They 

Info.  
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further advised the Qatar Branch leadership to keep the ball rolling with regards to the excellent 
work been carried out and encouraged all branch members to support effectively to continue with 
the positive trend of the local branch.  

6 Wrap-up and closing remarks were conducted by the Branch- Vice Chair (Mr. Venkatesan K), he 
thanked the speakers for the very interactive, and informative presentation on the general awareness 
session on the Summer Working Precautions and the new legislation in Qatar. 
He similarly thanked the senior IOSH UK executives and all local IOSH members for participating in the 
monthly session and requested their participations in future similar session. The meeting came to an 
end at about 19:40 after a brief question and answer session that was coordinated by the Vice-Chair. 

Info.  
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Prepared by:  
 
Valentine Mmereole (Branch Secretary)  
 
Acknowledgement:  
 
Ahmed Elidrisy (Branch Chair) 

 
Principle Officers Committee Members 2021-2022: 

 
 

 
 
 
 
 
 

Chair:  Ahmed Elidrisy 
Vice Chair: Venkatesan Kulandaivelu  
Secretary:  Valentine Mmereole 
Treasurer:  Sylvanus Ekeocha 

Co-coordinator:  Richard Tochukwu  

Committee Members 
David   Akeem   
Syed   Roque   
Saif Alshadfan   Busayo   
Remigius Chika   Anish   

Simon Odo   Daud   

VINEETH   Loveson   
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PHOTOGRAPHS 

Opening and welcome address by Mr. Ahmed Elidrisy (Branch-Chair) 
  

 Speakers: Associate Professor Andreas D. Flouris, Ph.D and Mr.Max Tunon  
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NUMBER OF PARTICIPANTS: 150 

 
 


