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Introduction

Corona virus is a very infectious disease that mainly effects the respiratory 
system.

 People who are older and who already have underlying health issues, to them 
the virus can be life threatening The first case of Corona virus was recorded in 
Wuhan, China

Aftermath it has spread around the world and been declared as a global 
pandemic 

The COVID-19 virus can be transmitted through the generation of droplets  
when a contaminated person sneezes, coughs or exhales





COVID-19 Symptoms



Incubation Period is 2-14 Days





Risk Factors By Health Conditions









Global & Oman COVID-19 
Situation

Coronavirus Cases: 8,147,525

Deaths: 439,816

Recovered: 4,255,764



Economic Impacts 
of COVID-19

In April alone, the figure was 
20.5 million, and the impact of 
the epidemic on the U.S. labor 
market is expected to increase 
as it worsens

Emerging markets and 
developing economies are 
expected to decline by -1 
percent. 



Pandemic Covid-19 has struck the 
whole planet really hard. Apart 
from the worries about public 
health – there is widespread 
anxiety in the world about the 
economic impact this pandemic 
would have on us.

 It won't be quick but how quickly 
the global corporate sector recover 
from this lockdown will actually 
rely a lot on the employees and 
how we react to this situation 
(economics.rabobank.com, 2020).





What Occupational Health and 
Safety Says:









Employer's Responsibilities 
Develop Infectious Disease Preparedness and Response Plan

 Prepare to Implement Basic Infection Prevention Measures

Develop Policies and Procedures for Prompt Identification and Isolation of Sick Workers

 Develop, Implement, and Communicate about Workplace Flexibilities and Protections

Implement Workplace Controls

Follow Existing Local/International Standards



Employees’ Responsibilities 
 All frontline employees should be empowered to ‘own’ the safety of their 

environment

 Follow the public health advice and guidance

 Work with employer and follow all implemented procedures and guidelines 

to keep safe workplace

 Adopt good hygiene practices and physical distancing

 DO NOT attend work if having any symptoms of COVID-19





The Emerging 
Measures:







The Emerging 
Measures: 
Hand







The Emerging 
Measures: 
Thermal 
Screening 





The Emerging 
Measures: 
Disinfectants 
and Cleaning





The Emerging 
Measures: 
Flexible and 
Remote working



The Emerging 
Measures: Increased 
consideration for 
Emotional Wellbeing



The Emerging 
Measures: 
Businesses 
through Digital 
Technologies





Guidelines 
proposed by 
WHO











Vulnerable 
worker

Advise vulnerable workers to consult with their 
doctors for assessment & recommendation 

telework or reassigning workers to tasks entailing 
lower risk of contracting COVID-19

Based on information currently available:

older adults and people of any age who have serious 
underlying medical conditions might be at higher risk 

for severe illness from COVID-19



Assessed to be COVID-19 suspect case

Case with symptoms suggestive of COVID-19

Inform Health Authority

Assessment of exposure history and clinical presentation

Assessed to be non-COVID case

Referral or transfer  for further 

management  (including testing) as per 

clinical  presentation. 

Isolation of suspect and 

Initiation of contact list

Testing for COVID-19

Referral or transfer for further

management  as per clinical

presentation

No line of contacts, isolation, and

disinfection required.

Follow medical advice of the treating  

doctor and continue following basic  

preventive measures

Negative Positive

Discharge as per clinical 

assessment and diagnosis

Further clinical management as per clinical severity – if patient has only 

mild/very mild symptoms, home isolation, otherwise facility based  

management . Contact tracing, Home quarantine of contacts, Testing of 

contacts as per guidelines



Detection of one/few  
person(s) (closely shared 

space)

Detection of Many  
employees (unrelated)

•Referral of case and  
management of contacts

(previous slide)

• In case test comes out as  
positive:

Detailed tracing of all
places/areas visited by patient 
in past 48 hrs

•Close the particular office 
room and visited area for 
disinfection for a day

Referral or transfer for
further management
(previous slide).

Entire Office Building  
Closed for 48 hours

Case with symptoms suggestive of COVID19

Disinfect as per guidelines

Disinfect as per guidelines



The impact of the pandemic on 
workers’ well-being

Main psychological impact is due to stress or anxiety
◦ Contracting COVID-19

◦ Financial pressure

◦ Being stuck at home

◦ Loneliness / social isolation

◦ Fears about job security







Self Isolation
- Social isolation is one of the biggest mental health challenges:
◦ 75.2% feel more socially isolated than before the outbreak

- The top reasons cited for feeling more socially isolated include:
◦ Spending most of my day in my home

◦ Less in-person interaction

◦ Disruption or unavailability of my usual social outlets

- People who have been working remotely for the longest are more         
likely than others to say that their social isolation is caused by:

◦ Stressed relationship with their family (25%)

◦ Repeated in-person interactions with the same people (12%)



Living Situation
People who are newly homeschooling their children are:
◦ 47% more likely to report increased anxiety

◦ 27% more likely to report increased stress since the pandemic 
began

Couples where both partners are now working from home are 45% 
more improvement in mental health

30% more likely to say their productivity has increased since before 
moving to remote work



Productivity
The top five mental health 
challenges affecting productivity:

◦ Difficulty concentrating (28.3%)

◦ Taking longer to do task (20.0%)

◦ Difficulty thinking reasoning or 
deciding (14.7%)

◦ Putting off challenging work 
(12.4%)

◦ Difficulty juggling tasks or 
responsibilities (11.8%)



Caring is important, 
but it is just a start
64.3% of workers say their 
manager cares about them as a 
human being

Less than half (47.1%) said their 
manager is attuned to their well-
being

Only two out of five (39.7%) feel 
supported by their manager



Be 
Transparent

Communicating well, setting clear expectations and taking action to 
address the needs of the employees

58.4% said their manager talks to them about changes and how they 
affect them

Employees whose manager is not good at communicating are 23% more 
likely to experience mental health declines

54% say their companies have been doing well at listening their needs

59.3% feel their company has done 
well at taking action to address their 
needs

28% more likely to report mental health 
improvement





Set 
Expectations

30% more likely to have been more 
productive since the switch to remote work, 

47% more likely to be not worried at all 
about losing their job

Those without clear expectations are 75% 
more likely to want to quit or be planning to 
quit their jobs

Helpful actions for 
improving their mental 
health:

Communication from my company 
leadership

Having access to the resources I 
need to do my job effectively

Clear expectations for my work from 
my manage



Provide 
Resources

Yet nearly half of all workers (45.9%) 
say their company has not proactively 
shared what mental health resources 

are available

Pointing to available mental health 
resources is a positive step



Measures:
Ensuring Mental 
Health

Important provisions and mental health strategies are in 
place

Manager can be role-models for self-care strategies to 
mitigate stress

Provide basic emotional and practical support to affected 
people 

Learning and training using psychological first aid

Manage urgent mental health and neurological complaints 
(delirium, psychosis)

A leader competently handle severe anxiety or depression

Appropriate trained and qualified staff may need to be 
deployed



Measures:
Ensuring Mental 
Health

ENGAGING IN CLEAR, REGULAR 
AND ACCURATE 

COMMUNICATION WITH 
WORKERS

REASSURING WORKERS OF THE 
COMPANY RESPONDING PLAN 

TO THE PANDEMIC

POINTING A PERSON 
SPECIFICALLY FOR CONTACT 

AND SUPPORT

ENCOURAGING TO LIMIT 
MEDIA CONSUMPTION (ONLY 
AUTHORITATIVE RESOURCES)

SETTING A CULTURE OF 
COMPASSIONATE LEADERSHIP

REMINDING WORKERS OF THE 
DETAILS OF THE EMPLOYEE 
ASSISTANCE PROGRAMME



Some tips to manage work 
from home during COVID-
19

Set up a dedicated work-space

Dress the part

Create a routine

Take breaks



Set up a dedicated work-space

Bed should not be working desk and neither the 
couch

To be productive avoid taking mid-day naps

Find a spot in home to function dedicated 
workspace 

The work place should be of minimal 
distractions

it is vital to possess a separate workspace 

Helping one to get into the proper frame of 
mind 



Dress the part

Dressing the part can assist to be more 
productive

Wearing informal dresses tempt one to 
travel back to bed

Get out of “bedtime” mode to feel 
productive

Obtain dressed for “work” signal brain 
time to urge serious



Create a routine

To be more productive one can
structure day

Try best to start work on an
equivalent time

End the work at an equivalent time

Confirm to stay to an equivalent
schedule



Take breaks

To remain sane and productive required 
scheduling breaks

Add calendar prompts to remind when 
to eat lunch

Rise to steer and stretch, or getting 
some exercise



Take Home Message 
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