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Research fund – Call for research proposals 2019
Panellists

Mary Ogungbeje
OSH Research manager

Dr. Ivan Williams Jimenez
OSH Research advisor

Mary is an Occupational Safety and Health Research Manager at the Institution of
Occupational Safety and Health (IOSH). She studied a BSc in Pharmaceutical Sciences
and MSc in Occupational Safety & Health. Most of her activities at IOSH have involved
programme and project management, monitoring and evaluation, training, public
speaking, developing online tools and publishing material for both scientific and non‐
scientific audiences.
Ivan’s main role as a research advisor at IOSH is to monitor and project manage
research. His function also involves collecting, analysing and circulating information on
issues affecting working conditions and occupational safety and health. This also
involves collecting information on research trends, horizon scanning and future priorities
in occupational safety and health (OSH) and working conditions. He has recently
finalised and published his Law PhD on Labour law ‐ Occupational Safety and Health
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Research fund background: IOSH has been financing Research projects since 2005 and
invested £6.5 million on 43 different projects. During this time the way we administer
this programme has evolved, since 2018 we’ve paused our Research fund to implement
an action plan to deliver a new research strategy and to implement a thorough review.
Since its inception, IOSH’s research funding processes have been amended from time to
time, but until October 2018, the research programme had never received a
comprehensive review.
The review concluded that there was room for enhancing performance in the following
areas:
• management and administrative processes;
• contractual arrangements;
• financial and auditing arrangements;
• productivity and capacity;
• identifying and taking advantage of research opportunities, and;
• assessing the value and impact of outputs for different stakeholders (e.g. members,
customers, academic establishments, public, internal IOSH functions).
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IOSH has been operating as a research funding body since 2005. Funding for IOSH
research comes from its charitable reserves which are recommended and agreed
annually by the Finance and Investment Committee (FIC) on behalf of the Board of
Trustees. IOSH’s research work is fundamental to the delivery of our current strategy
WORK 2022. It is key to many IOSH strategies underpinning membership services,
content enrichment, communications, product design and strategy. It is a fundamental
source of thought leadership.
The key components of this strategy are:
• Formation of a new Research Advisory Panel;
• Introduction of a mixed portfolio of research projects, including: Directly
commissioned research ‐ Working with Higher Education Institutions (HEI) and research
organisations to produce research; partnered research
• Introduction of new contracts to improve governance;
• Introduction of new processes to manage and track applications and research projects
(likely to be enabled by existing software), and;
• Development of KPIs to measure activity and outcomes against strategic objectives.
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These are some of the examples of projects that we’ve funded in the past with like‐
minded organisations, mainly located in the UK such as IOM, University of Southampton,
University of Nottingham but also from abroad like Tilburg University, University of
Monaco, University College Cork… on a wide variety of topics, Shift work, RTW, Safety
culture, Effectiveness of different forms of OSH training, policy‐oriented research,
mental health and wellbeing… We’ve also sponsored some projects as part of our
awarded campaign NTTL that looks to raise awareness on occupational cancer.
As part of our strategy we are quite open to Co‐fund and commission more joint
research – and looking to be more collaboratively with different bodies around the world
that are interested in forming research partnerships with us. Partnering with respected
organisations will help us to achieve greater impact, safeguard the quality of IOSH’s
outputs, and broaden IOSH’s portfolio in accordance to our key priorities.
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As a long‐standing leader in OSH research, IOSH’s aim is to build on this success by
creating a research centre of excellence that delivers impact in practice. Something that
we will be focusing on will be to respond to new and novel OSH issues with timely
research outputs
The outputs from our research programme have enriched and contributed to IOSH’s
various publication vehicles i.e. our academic journal Policy in Practice in Health and
Safety (PPHS), IOSH magazine, campaigns; social media platforms (through the
production of webinars, videos and infographics); commercial products and what we call
research into practice materials this is basically guides, leaflets, factsheets and other
similar resources.
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Our strategy

The proposed Research Strategy aims to support IOSH in transforming and supporting
the profession through WORK 2022 and its strategic objectives by creating a research
centre of excellence that delivers impact in practice:
• Enhance: The research programme will build the OSH body of knowledge, aligned to
IOSH’s Strategic Priority topics, which will underpin all content used by IOSH. Better
exploiting the thought leadership gained through research investment, to gain more
prominent media coverage that advances IOSH brand and reputation
• Collaborate: The research programme will offer the opportunity to work with tier one
(e.g. World Health Organisation) and two partners (e.g. Business and Academic
communities, fellow professional bodies, etc) to jointly undertake research and
evidence‐based initiatives, in mutually beneficial areas.
• Influence: IOSH’s research also generates new insight and provides material to be an
authoritative thought leader, this clearly supports on IOSH’s influence to improve both
OSH policy and practice.
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Six Priorities

Our Research fund is linked to our corporate strategy WORK 2022 reason why these
have been established as our six priority areas of focus.
As you can see from the slide our desire is for each of these topics to be converted in
tangible outputs, in the form of ground‐breaking research that could be articulated into
the implementation of campaigns, products, training solutions or changes to regulations.

10

Research themes
Priority area 1: Non-health related fatalities
• Challenges of reducing non‐health related fatalities in low and middle‐income
economies
• Prevention of fatalities and the positives of what is already taking place at an
international, national or organisational level
• Increase in occupational injury fatalities as a result of the growing share of
production to rapidly industrially progressing countries (particularly in Asia and
Africa)

Even though safer machines and safer workplace related rules have been set up in the
past decades and despite the fact technological advances might have reduced the
probability of accidents, there is a disturbing increase in work‐related fatal accidents.
Today, injuries and deaths resulting from vehicle crashes during work‐related driving,
workplace violence, falls, contact with industrial and agricultural machinery, electrical
shock, fires and explosions, and many other causes of injury, continue to claim the lives,
damage the physical and psychological well‐being, and consume the resources of
workers and their families. The overall human, social, and financial toll of traumatic
occupational injury is enormous, rivalling the burden imposed by such health threats as
cancer and cardiovascular disease
Most work‐related deaths occur in low‐ and middle‐income countries in South‐East Asia
and the Western Pacific region. These countries have the highest proportion of the
world’s working population, in addition to having a high proportion of workers in risky
jobs, as is found in other developing countries.
Another developing issue is the high incidence of informality which still is the reality in
many countries. According to the ILO 93 per cent of the world’s informal employment is
in emerging and developing countries4. Workers in the informal sector lack of decent
work conditions and face major safety and health problems.
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Another major aspect from the research perspective is the impact of technology in work‐
related fatalities: New technologies namely Internet of Things, automation, etc… can
make the workplace safer. To this respect we would consider best practices that improve
working conditions by reducing or eliminating the probability of injury in dangerous
environments – such as mines, metal mills, farms, laboratories, factories, energy plants...
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Research themes
Priority area 2: Work-related musculoskeletal disorders
• The use of technology to prevent MSDs, e.g. the feasibility of technology in small
and medium sized organisations
• Ageing and lifestyle choices, e.g. the modern lifestyle, changes to the core
strength of workers and vulnerability to MSD
• New forms of work (e.g. the gig economy) and the effect of technology on the
musculoskeletal system (e.g young workers and intensive use of ICT devices)
• MSDs and other illnesses – e.g. co‐morbidity/multimorbidity, mental health and
return to work
• Preventing to growing burden of MSDs in low and middle‐income countries and
opportunities to improve OSH performance

MSD incidents remain one of the major causes for sickness absence and statistics have
not shown significant improvement for years. Musculoskeletal conditions still remain as
the most common cause of severe long‐term pain and physical disability and their
impact on individuals is pervasive.
In countries such as India and China statistical data is weak, up‐to‐date and accurate
epidemiological data does not exist for many non‐industrial countries and emerging
economies. Therefore, the true global burden of musculoskeletal disease is likely to be
grossly underestimated. At a European level these conditions represent an increasingly
significant problem for European economies. Lost productivity and sickness absence due
to MSKs alone costs the EU approximately €300bn each year (2% of GDP)2.
While the prevalence of musculoskeletal conditions increases with age, younger people
are also affected, often during their peak income‐earning years and from our perspective
this is clearly an area where further research is needed.
We can also highlight two significant issues from an occupational safety and health
perspective:
MSK and comorbidities: workers living with one or more long‐term conditions is
becoming an issue. It appears to be more common in older adults, suggesting that the
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incidence and prevalence may be increasing, at least in part, because of population
ageing. Multimorbidity also appears to be increasingly common in low‐ and middle‐
income countries, where the burden of chronic physical conditions (or non‐
communicable diseases (NCDs)) such as diabetes and heart conditions is rising.
The impact of technology in musculoskeletal disorders: Robotics and AI can alleviate
human workers from repetitive and stressful tasks which can lead to musculoskeletal
disorders. Exoskeletons have been used in different sectors such as assembly lines,
healthcare and construction6. Research is needed in determining from the perspective of
employers (in small and medium‐sized or organisations), how feasible is it to introduce
technology advancements that improve the musculoskeletal health of the workforce.
We also think there’s also a need to invest in innovative technology‐related interventions
that can reduce musculoskeletal disorders and work disability in high and‐low income
countries.

12

So as you have already seen in the 2 previous slides there’s a strong focus that we would
like prospect applicants to be mindful of. This is how important is for as actionable
research that somehow addresses the impact of technology‐related megatrends.
On the one side major advances on technologies are on the horizon (we know that
Artificial intelligence and automation technologies are high on the agenda). Employment
patterns and structures are shifting towards the so‐called ‘gig economy’ where freelance
and the decomposition of tasks is becoming the business as usual. While the incidence
of platform companies are still low there’s a need to look into the occupational safety
and health aspect of workers employed in these environments.
We do also have other issues that are becoming entrenched in working environments
such an increasing ageing workforce, sedentary behaviour and chronic illnesses,
workplace stress and mental health issues.
We also have different realities and perspectives taking place in low and middle‐income
countries. There’s a logic relationship between high exposure to risks combined with low
levels of OSH coverage, this issue place most informal economy workers in a very
vulnerable and precarious situation.
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To go through main sections of the Research fund application form and the Guide for
research fund applicants
Guide for research fund applicants: The document provides (pag1‐2) a bit of background
of IOSH, some general definitions and recommendations on how to complete the
application form, who is eligible to apply. (pag 3‐4) it then defines the specs of the call
for research and how the research proposal must fit into the current call. It then
provides some further clarification on the research team and the importance of
Knowledge transfer and evaluation which from our experience is an area where
academics still find difficulties. After that the document provides some insights on the
financial aspect of the proposal (costings, direct/indirect costs, finance contributions
from other partners…) (Pag 5‐7) The last pages of the document go through the level of
detail that needs to be provided in the programme of work and some further general
comments on the application process.
Research fund application form: In relation to the application form we can probably
spend some time with the section 5. Costings (VAT issue) and the section number 7
Programme of work that from our experience tend to be the most challenging. The last
page of the document provides a list of useful FAQs that is also available in our website.
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Research bid flowchart
There will be seven key steps in our funding process:
1 Applications undergo an initial internal assessment, following receipt of the proposal.
All applicants will be informed whether their proposal has been shortlisted or declined.
2 Shortlisted applications go through an independent peer review process.
3 Applications undergo an internal review to consider the assessments. Based on the
assessments received applicants will be informed whether their application has been
declined or will be considered by our Research Advisory Group (RAG).
4 RAG members meet to discuss and advise on applications.
5 Recommendations to support applications are made internally before final decisions
are made.
6 Recommended applications are considered and may be approved by our Business
Management Group, Finance and Investment Committee and Board of Trustees.
7 Applicants are notified of our decision. Successful applicants will be informed by email
and following approval issued with our standard contract for an authorised person at the
RO to sign.
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Key dates
Deadline is Monday 18 November 2019
Goal
Open date

Year
07.10.19

Closing date

18.11.19

Applications assessed internally

20‐29.11.19

Information
to
applicants 01‐10.12.19
(approved/declined)
Applications
shortlisted
(peer 10.12.19‐ 20.01.20
review)
Applications reviewed by research February‐March 2020
advisory committee
Finance and Investment Committee
from May 2020
final approval

So we are now finalising and this is a reminder of the key dates that applicants need to
consider
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You’ll be able to access to further level of information in our website, we have been also
be putting additional information in our social media channels (Twitter, Linkedin…) so
please feel free to subscribe to them.
We have also been promoting the call for research through our research and non‐
research‐related stakeholders (e.g OSH membership bodies, policy stakeholders…). We
have also used some European and international funding platforms to try to reach to
more global audience.
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Questions from participants
Ask questions and comment throughout the webinar, via e‐mail
or Twitter:
Zoom Video Conference chat or live question

• After this session you’ll still be able to formulate further
questions or feedback through:
rfunding@iosh.com
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Many thanks
Towards a safe and healthy world of work.

Thanks a lot for your attention and for the questions you’ve put throughout the webinar
Also for your information the recording of the webinar will be available in our Youtube
Channel and in our microsite where IOSH’s Research Fund is featured
We really hope this has been a useful exercise for you all
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