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SECURING OUR FUTURE

A review of 2018–19
and a look forward
to the next phase of
WORK 2022

Good health and safety
protects human capital,
creates social value and
is the foundation of a
sustainable future
Bev Messinger, Chief Executive
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Developing and delivering our strategy
IOSH’s vision is a safe and healthy
world of work. Our 48,000
members have an unshakeable
conviction that it is possible to be
productive and prosperous while
ensuring that people are kept
free from injury and ill-health at
work, in all sectors of business,
industry and civil society.
IOSH's members are here to protect life
at work, to ensure people can enjoy
long and fulfilling careers and to help
organisations realise the many business
benefits good occupational safety and
health can bring.

As the professional body leading
the way in occupational safety and
health, widely respected in business
and with global reach, we are in a
pivotal position to create partnerships,
build consensus and make a real
difference for organisations and
working people around the world.
With this mind, in 2017 we adopted
a five-year strategy, WORK 2022,
to help us focus our efforts on:
- enhancing the occupational
safety and health profession
- collaborating to build
strategic partnerships
- influencing and strengthening
impact globally.
In the first year of the strategy, we
concentrated on developing the
profession, by launching our first-ever

The new approach to global working that
we are charting will enable us to exert our
influence around the world to greatest
effect. It is an exciting prospect
Bill Gunnyeon, Chair of the Board of Trustees
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qualification to ensure that safety
and health professionals can help
to shape the strategic direction of
their organisations; by making new
arrangements for continuing
professional development; and by
providing training, learning and
networking opportunities to develop
confident professionals, able to
influence decision-makers at the
highest levels.
At the end of the second year of
WORK 2022, we could reflect on how
we made further strides in enhancing
our profession, forged new strategic
partnerships and effected positive
change with our global membership.
This annual review is the story of IOSH
in 2018–19 – and an opportunity to
look ahead at our plans for 2019–20.

We made further
strides in enhancing
our profession,
forged new strategic
partnerships
and effected
positive change

Chair of IOSH Board of Trustees Bill Gunnyeon speaking at ICOH 2018. The Board of Trustees is appointed by our
Council and is responsible for developing and setting the Institution’s strategy and overseeing its implementation
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IOSH 2018 attracted
more than 600
delegates to
Birmingham’s ICC
in September 2018
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Supporting our members throughout their career
IOSH’s members are at the
core of everything it does
and in 2018–19 our primary
focus was to ensure they have
all the support they need to
advance their careers and
perform to the best of their
ability in their workplaces.
From June 2018, we rolled out a
new suite of CPD courses, which
will provide the tools our members
need to develop their competencies,
whatever career stage they’re at.

462
27

Since introducing our CPD programme,
we have hosted sessions at 14 locations
across the UK. Between April 2018
and March 2019, we held 24 sessions
to help members make that next
step in their IOSH membership.
We issued new guidance and ran
22 free webinars to help 2,000
professionals implement good
practice to manage risks across a
range of areas, from mental health
and wellbeing to legionella and fire
safety. During the year we organised
over 40 conferences, networking
events and site visits, attended by
4,500 members and non-members.

And with our thriving network of
volunteers, we delivered a series
of events that gathered members
to network and share experiences.
IOSH 2018 attracted more than
600 delegates to Birmingham’s
ICC in September 2018 for an
unmissable two days that delivered
lessons in safety in Formula 1, tips
on mental health and wellbeing
and guidance on implementing the
new international standard, among
an array of sessions.
Watch out in 2019–20 for more
important news from IOSH on a series
of developments that will enrich
and give significant added value to
the IOSH member experience.

	members gained
Chartered status

members gained the status of
Chartered Fellow in 2018–19

I want our profession to embrace new
developments, to innovate and to
identify opportunities, continuing
to drive change
Vincent Ho, President
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Nurturing our future leaders
With safety, health and wellbeing
becoming an increasingly
important consideration for
business, their investors and
customers, IOSH is making the
future of the safety and health
profession a top priority. And
we know that our profession
offers an attractive career and a
chance to make a real difference
in the world of work. That’s
why, in September 2018, we
launched a student membership
category – free to full-time
students, with access to the full
range of member benefits.
The first to join was a part-time mature
student at Curtin University in Perth,
Western Australia, and the first fulltime student was from Mauritius.

6,289
2,127
11,843

By March 2019 there were 239
student members, from the UK and
Ireland to the middle east and India.
Our members work on everything
from music festivals and sports events
to oil rigs and major infrastructure
programmes. All working to a purpose,
to keep their co-workers safe and
healthy, enabling major events and
projects to happen. It’s not hard to
see why many see occupational safety
and health as a first career of choice.
And this is why IOSH was delighted
to be consulted and involved in the
18-month development of the first
Safety, Health and Environment
Technician Level 3 Apprenticeship,
which was launched in June 2018.
Our specific role in the process led
by a ‘Trailblazer’ group of employers
was to ensure that the standard of the
apprenticeship is appropriate and

	new Twitter followers
(total 52,288)

	new Facebook followers
(total 25,025)

	new LinkedIn followers
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(total 49,885)

robust, covering the relevant knowledge,
skills and behaviours required for
Technical Membership of IOSH. Since
then over 120 have commenced their
apprenticeships, for sectors as diverse as
civil engineering and local government.
We now act as the secretariat for
the apprenticeship, working as a
single point of contact to facilitate
the future development and any
necessary updating of the standard
and assessment methodology.
Employers will continue to make
decisions and provide direction for
the apprenticeship. IOSH adds further
value through a matchmaking facility,
in which we link apprentices to
businesses who register an interest.
Our work on student membership
and apprentices represents strands
of our Future Leaders Programme,
under WORK 2022. In 2019–20, we
will implement plans to collaborate
with higher education institutions
to continue attracting members
and new professionals at an earlier
stage of their working life.

77
168

higher education institutions provide
qualifications accredited by IOSH
different qualifications from higher education institutions give
	
routes into Associate, Technical and Graduate membership

In 2019–20, we will
implement plans
to collaborate with
higher education
institutions to
continue attracting
young members

Speaking at an IOSH event
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62%
of line managers receive
inadequate help from their
organisation to support the
mental wellbeing of their staff*
*A finding from the IOSH/
Management Today survey of over
400 employees in UK businesses

IOSH engaged with businesses and other stakeholders for discussions on our
research findings and guidance on mental health intervention in the workplace
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Building our partnership with business
Good business leadership means
shaping a more responsible,
sustainable world of work, with
the wellbeing of people at the
core, and IOSH continues to
make a compelling case that
successful business reaps
the benefits of a good safety
and health culture.
So it was fitting for IOSH to partner
with the Institute of Directors in its
Director of the Year Awards 2018, in
October. We sponsored the Corporate
Social Responsibility (CSR) category,
as part of our drive to encourage
organisations to embed occupational
safety and health in their CSR planning.

In November 2018, IOSH Chief
Executive Bev Messinger took
part in a panel session on
gender pay gap reporting at
Management Today’s Inspiring
Women in Business conference.
In December 2018, we partnered
with MT for Britain’s Most Admired
Companies Awards, in London, as part
of our work to promote the business
benefits of safety and health, the role
the safety and health and professional
can play in organisations and IOSH
as a strategic partner of business.
And with the market-leading
publication for senior managers, we
published the findings of a survey

and a white paper in March 2019,
looking at the role of line managers in
promoting positive mental health. The
paper concluded that many businesses
can be more proactive when it comes
to tackling poor mental health in the
workplace. This work reinforces IOSH’s
position on a prevention-first approach
to mental health management, building
on the work we had contributed in
Dublin in April 2018 at ICOH 2018 – the
triennial gathering of the International
Commission on Occupational Health.

We encourage
organisations to embed
occupational safety and
health in their CSR planning

Peter McAuley was the first to gain IOSH’s new
Level 3 Safety and Health for Business qualification,
which provides a business-centred approach to
worker protection for organisations, and builds on
existing IOSH courses, including Managing Safely
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Our report, The Healthy Profit,
which we launched in March 2018 at
the Institute of Directors in London,
set out the centrality of health and
wellbeing in corporate strategy. It
demonstrated that good safety and
health is an investment, not a cost.
Since then, we have started new
business collaborations with companies
as varied as Hitachi, Siemens,
Thornton’s, Besix, Interserve, Skanska
and ORR. Our developing relationship
with these and other companies

further reinforces the alignment of
our work to the needs of business.
At the beginning of April 2019,
Google, Nike and BNP Paribas were
among multinationals to join us for
a high-profile international meeting
at L’Oréal’s research campus in Paris.
It was the fourth worldwide human
capital workshop, focussing on
the role of occupational safety and
health in human capital performance
and sustainability in business.

Health and safety professionals have a
role to play in helping employers and
countries to implement policies that
ensure they develop their greatest asset,
their human capital
Andrew Sharman, President-Elect
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Organised by IOSH on behalf of
the Centre for Safety and Health
Sustainability, which we co-founded
with three other organisations,
the summit brought together key
decision-makers and representatives
of major industrial corporations,
financial institutions and the safety
and health profession, including our
President-Elect, Andrew Sharman,
to discuss global initiatives and
perspectives on sustainability
performance, standards and reporting.

Google, Nike and BNP Paribas were
among multinationals to join us for a
high-profile international meeting at
L’Oréal’s research campus in Paris
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79%

	increased downloads of resources (24,811 in total)
from our No Time to Lose campaign last year

IOSH Vice-President Michelle Muxworthy at the launch event
for the asbestos phase of the No Time to Lose campaign
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During the year
No Time to Lose
gained a further
85 supporting
organisations,
bringing the total to
over 300 organisations
declaring support
for NTTL

Fighting back against workplace disease and accidents
No Time to Lose
IOSH’s No Time to Lose
campaign to raise awareness
of workplace carcinogens is
our response to the heartbreaking loss of life each year
to occupational cancers.
In April 2018 we launched the latest
phase of the campaign, focusing on
exposure to asbestos. Hosted by the
British Medical Association in London,
we unveiled a range of materials for
businesses to tackle this workplace
carcinogen. Our work on this has been
covered in the press, on television
news and online. We’ve addressed
audiences of academics, medical
practitioners, regulators, industry
and intergovernmental bodies.

Our work on No Time to Lose has
brought us into contact with influential
organisations around the world. In
April 2018, IOSH Board of Trustees
Chair Bill Gunnyeon shared a stage
with organisations including the
International Labour Organization and
World Health Organization to address
delegates in Dublin at ICOH 2018, a
triennial conference for occupational
health specialists, on the challenge of
providing practical solutions to manage
the risks of occupational cancer.
And in April 2019 Chief Executive
Bev Messinger attended the annual
conference of the Asbestos Disease
Awareness Organization in the
United States – the largest nonprofit in the country dealing with
the effects of exposure to asbestos.
Through our connections with
organisations such as ADAO, we are
extending our influence and winning
support for our own work.

Since the campaign launched in 2014,
300 organisations worldwide have
come to support the campaign, and
115 leading businesses have signed a
pledge to tackle occupational cancer.
The campaign has been presented
to some 13,000 delegates at over
170 events around the world – by
engaged IOSH members acting as NTTL
ambassadors, by other representatives
and by IOSH employees. Our media
coverage has reached over 67 million
people worldwide, and resources have
been downloaded from the campaign
website more than 95,000 times.
It is little wonder that, in June 2018,
No Time to Lose was awarded the
Chartered Institute of Public Relations
Excellence Awards Mark of Excellence
in the International Campaigns
category. It was recognition from the
PR industry’s leading professional
body of a campaign that was able
to reach organisations in more than
30 countries across five continents.

Simon Butt-Bethlendy, Jasmeen Daji and Tim Walsh of IOSH
represented the No Time to Lose campaign in receiving the
CIPR Excellence award
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Bangladesh project
The Rana Plaza factory collapse in
Dhaka, Bangladesh, which killed
over 1,000 people and seriously
injured thousands more in 2013,
brought worldwide attention
to the poor levels of health and
safety endured by some of the
most disadvantaged workers.
To increase health and safety standards
in the garment, ship-breaking,
construction and other industries,
and in communities, IOSH joined

with organisations from the USA,
Canada and Belgium to co-fund
the Occupational Health and Safety
Initiative for Workers and Communities.
By November 2018, close to 60 trained
representatives had delivered 214
health and safety workshops to over
4,500 Bangladeshi workers in their
organisations. Topics included labour
law, the role of safety committees,
hygiene in the workplace and domestic
and workplace violence. The capacitybuilding project aims to be
self-sufficient by 2020.

We humbly believe that
the project is a smashing
success. By the end of
the project, we will have
developed 75 people from
grassroots as occupational
health and safety experts.
They will work directly with
the workers so the workers
benefit. They will improve
the lives of so many
Masud Parvez, project coordinator

Craig Foyle (IOSH President to September
2018) was declared one of the 15 most
influential people in health and safety for
2018, after voting by SHP Online readers.
Also among the top 15 were past Presidents
Karen McDonnell and Lawrence Waterman
16

IOSH recognised the need to address poor working conditions in
Bangladesh and partnered with other organisations to effect change
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In 2018 IOSH ran 24,000
training courses in 84
countries, with more
than 4,200 training
providers. There was an
overall pass rate of 98%

During the year our courses continued to attract
thousands of professionals keen to boost their skills
18

Enabling positive culture change in organisations
Safety and health professionals
know that health and safety
at work can only become
a reality if everyone in the
workplace understands and
acts on their individual and
collective responsibilities.
Today, more than ever, our
members are working together
with their fellow workers,
including their senior executives,
to create safe work cultures.
IOSH’s training packages were used
to improve awareness of safety and
health at work, at all levels, in around
80 countries in 2018–19. And we
launched two new training products
focusing on an industrial sector which
has particular safety and health needs.

Safety, Health and Environment for
Construction Site Managers provides
those in charge of projects with
the ability to implement strategies
designed to ensure workers and the
environment aren’t harmed by projects.
Safety, Health and Environment for
Construction Workers is designed to
ensure those working on the ground
do not put themselves or colleagues
at risk. With more than 60,000
people dying worldwide annually on
construction sites, the cost to business
is more than £2 trillion, so these
courses will play a huge part, we hope,
in addressing a serious problem.

IOSH’s new training course, Managing
Occupational Health and Wellbeing, was
previewed in April 2018 at the ICOH
conference in Dublin to equip managers
with the right knowledge, techniques
and skills to recognise health risks and
manage people with health issues. It has
been estimated that sickness absence
costs the UK economy some £100bn a
year, with £8bn attributed to mental illhealth and £15bn down to presenteeism
(working when unfit to do so). The
course was one of the first of its kind
developed specifically to help managers
look after the physical and mental
wellbeing of their workers.

In 2018–19 we published two of our most popular training courses
– Managing Safely and Working Safely – in simplified Chinese
19

Our profession is all about collaboration
IOSH has set itself some
ambitious goals to change the
face of health and safety in
the workplace. However, we
recognise that we can only
achieve these if we work with
others, building strategic alliances
and partnerships so that we can
pool our collective knowledge,
expertise and experience. That
is why we have consolidated
the already strong links we have
with other professional bodies in
occupational safety and health
and have invested effort to
develop new relationships too.

During the year we developed a model
for global working which provides
a framework for our international
collaborative work. It sets out key
criteria that guide our choice of
areas of collaboration and partners,
based on strategic fit, organisational
competence and capability.
We are very encouraged about
our ability to spread our influence
and work with others. We signed
Memoranda of Collaboration with
the National Institute of Occupational
Safety and Health (Malaysia), the
Malaysian Occupational Safety and
Health Practitioners Association
(MOSHPA) and the Malaysian Society
for Occupational Safety and Health
(MSOSH), developing possibilities
for collaborative work in Malaysia.

SAIOSH Chief Executive Neels Nortjé (left) and
President Sanjay Munnoo (right) sign the No Time
to Lose pledge. IOSH President Craig Foyle joined
them and Vanessa Harwood-Whitcher (centre),
IOSH Director of Professional Services, by video
conference for discussion
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Last year we strengthened our
relationship with SAIOSH, the South
African Institute of Occupational Safety
and Health which has some 11,000
members, by sponsoring, attending
and speaking at the SAIOSH conference
and discussing how we might work
together on research and campaigns.

We are building strategic
alliances and partnerships
so that we can pool our
collective knowledge,
expertise and experience

IOSH President Vincent Ho displays the Memorandum of Collaboration signed with
National Institute of Occupational Safety and Health (Malaysia) Chairman Lee Lam Thye
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Vincent Ho, elected IOSH President from
September 2018, chaired APOSHO 33, IOSH’s
first flagship event run in the Asia-Pacific region
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We were privileged to organise the
33rd Asia Pacific Occupational Safety
and Health Organization annual
conference (APOSHO 33), hosted by
IOSH in Hong Kong over four days in
December. The conference, chaired by
IOSH President Vincent Ho, was made
possible by members of IOSH’s Hong
Kong branch working in partnership
with other APOSHO member
organisations across the region.
As well as bringing together speakers
from 18 countries, the conference
attracted more than 300 participants
from 26 countries. We indroduced
APOSHO's first-ever student event,
giving us an excellent opportunity to
engage not only with policy-makers,
professionals and business, but also
with the next generation of OSH
leaders in this part of the world.

IOSH was closely involved in the
development of the new occupational
health and safety reporting standard,
GRI 403, published by the Global
Reporting Initiative in June 2018.
We had initiated the call for change
via the Center for Safety and Health
Sustainability (CSHS), of whom
we are a founding member.
As part of the project working group,
and as an organisational stakeholder,
IOSH rallied its members and OSH
professionals around the world to
respond to the 2012 GRI Survey, which
informed the work. The new standard
provides best practice for measuring
and reporting on occupational health
and safety impacts on the economy,
the environment and society.
Our collaboration with the American
Society of Safety Professionals
(ASSP), Canadian Society of Safety
Engineering (CSSE) and American
Industrial Hygiene Association (AIHA)
– our CSHS partners – went from
strength to strength. Joint activities
included the aforementioned Human
Capital Project summit in Paris.

And IOSH continued to deepen
its relationship with the European
Agency for Safety and Health at Work
(EU-OSHA) by launching its support
for the Healthy Workplaces Campaign
for 2018–19, ‘Manage Dangerous
Substances’, at the IOSH Ireland
conference in Dublin. Changes to the
Carcinogens and Mutagens Directive,
and the review of the EU occupational
safety and health framework, made
this a topic of great importance.
This also allowed us to take further
advantages of synergies with our No
Time to Lose campaign. In fact, IOSH
was invited to produce a case study
on NTTL, which would subsequently
feature in the EU-OSHA campaign.
During the year we have been active
in seeking research synergies with
the International Network of Safety
and Health Professional Organisations
(INSHPO), the American Society of
Safety Professionals (ASSP) and the
Safety Institute of Australia (SIA).
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Turning research into practical solutions
It’s one thing to buy into the
thinking that more needs to
be done to support a safe and
healthy workforce – but that’s
just the start of the process.
Business leaders need to have
reliable, proven and easy-touse materials to put this into
practice, from a credible and
authoritative source, which give
an excellent return on their
investment of time and money.
Research findings we published during
the year covered wide-ranging subjects
such as health and safety in global
container terminals and construction
workers’ attitudes and behaviours
in relation to better sun safety. The
results of the research have led to
round-table discussions in London
and Hong Kong, with resources,
guidance and tools to help members
ensure better protection for workers.

Our journal, Policy and Practice in
Health and Safety, is a forum for
academics to exchange the latest
research findings in their field, but
also has a practitioner audience in
mind. The research papers chosen
for publication are intended to have
an application in changing safety and
health behaviours. Examples of papers
published during the year include
research into musculoskeletal disorders
of waste collection workers and use
of seatbelts by rear-seat passengers.
The research by The University of
Nottingham which we funded and
published on mental health first aid
received good press coverage. We
hosted a lively roundtable debate at
the Institute of Directors in London
on whether the scheme, designed
to promote mental health volunteers
in workplaces, was the best way of
dealing with the issue. In response
to the research, IOSH produced
guidance, gap analysis tools and

resources based on an ethos of
‘prevention first’, with management
processes and systems in place to
stop mental wellbeing problems at
work from arising, with mental health
first aid as part of an organisation’s
overall efforts to protect its workforce
from mental health problems. Our
Managing Occupational Health and
Wellbeing course provides practical
advice and help for managers to create
healthy and productive workplaces.
IOSH co-funded research by King’s
College London’s Environmental
Research Group into taxi-drivers’
exposure to particulate matter and
nitrogen dioxide inside and outside
their work environments. As well as the
obvious conclusion that pollutant levels
were lower with electric than with
diesel taxis, the research also detected
that improving air-tightness of the
cabs would help to reduce exposure.

7.31m

	page views on our
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website during the year

An important part of any
manager’s job is looking after
the health of their employees

Site visits are a valuable way for members to network with fellow professionals
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Our network of branches
and groups works hard
to ensure that members
are kept informed about
the latest news and
developments
26

Giving time to the profession
In 2018–19, our volunteers
demonstrated once again
how deeply committed they
are to their profession and
to sharing their expertise.
A number helped to shape
IOSH's direction as members of
Council, our Presidential team
and Vice-Presidents engaged
with stakeholders and raised
our profile, and groups of
volunteers mentored fellow
IOSH members or carried out
peer reviews. Meanwhile, our
Networks committees ran branch
and group events and activities
around the world that brought
our membership closer together.
Our branches and groups work hard
to ensure that members are kept
informed about the latest news
and developments in safety and
health law, policy and practice, by
organising meetings, conferences
and events on subjects reflecting
IOSH’s strategic priorities.

1.41m

The annual Food and Drink
Manufacturing Health and Safety
conference, for example, included
sessions on musculoskeletal disorders
and mental health. IOSH ran its
first construction sector conference
in November 2018. Among the
highlights were conference inputs
on musculoskeletal disorders, the
costs of ill-health to employers and
the importance of mental health
support to construction workers.
The IOSH Ireland conference in
September 2018, ‘Strategic direction
for the contemporary workplace’,
focused on how cross-disciplinary
approaches in workplace safety and
workplace health promotion can
complement each other, drawing in
speakers from organisations such as
the Health and Safety Executive for
Northern Ireland, the Health and Safety
Authority, the European Agency for
Safety and Health at Work and others.

IOSH organised its first major safety
and health conference in the Caribbean
for 12 years, in Trinidad in November
2018. Thanks to the tremendous
efforts of members of our Caribbean
branch, the turnout was double the
original expected attendance. At the
event, the Occupational Safety and
Health Agency from the United States
indicated its willingness to collaborate
with local authorities to provide
education and training to volunteers
in all sectors across the region.

Each of our branches
and groups now has
a dedicated Twitter
account, so they can
promote their events and
resources and speak to
their members directly

 sers have visited the IOSH website (01 April 2018 – 31 March 2019)
u
(including 27,000 visitors on the new website)
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Our branch in Singapore continues
to organise activities and events to
support its ongoing theme of ‘grow
personally – grow professionally’,
and its conference, co-organised
by the Building and Construction
Authority Academy, featured
presentations from members of both
Hong Kong (on tunnelling projects
by MT and UAE branches (on safety
successes at the development site
for the World Expo in Dubai).
Often our networks seek synergy
by working together. IOSH’s South
Coast and Thames Valley branches
jointly organised a conference on how
poor mental health could have an
effect on sleep and skin conditions,
showing the connection between
psychological and physiological health.
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IOSH has been convening a pool of
external technical subject matter
specialists to help as expert readers
of technical publications and
information drafted by IOSH.
By involving its membership in the
developmental process, IOSH ensures
that its work reflects the latest thinking
and is informed by practical experience.
Volunteers from the IOSH Construction
Group contributed excellent peer
reviewer input into a collaboration
between IOSH and the European Bank
for Reconstruction and Development
in the production of guidance
documentation for confined spaces.
Our annual Networks Conference
is where representatives from the
committees of each branch and group

gather to report on work achieved, to
debate topics of professional interest
and to chart plans for future strategic
development. This year, members’
discussions ranged from WORK 2022
and our priority topic areas to new
approaches to working globally.

On average, our social
media posts reach over
150,000 people every day

IOSH ensures that its work
reflects the latest thinking and is
informed by practical experience

Delegates deep in discussion at IOSH's Networks Conference 2018
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In the coming year, we will continue
to build on the strategic alliances and
partnerships that we have been developing

The summit we organised in Paris gave us the opportunity to demonstrate the direct link between workplace safety and health and sustainable business

30

Looking to the future
In the coming year, we will
continue to focus on achieving
the goals we have set ourselves
in WORK 2022, by leading
a stronger profession, by
advancing safety and health
worldwide and by providing a
platform for our members.
By taking time to listen to members’
views, we will ensure that a refreshed
continuing professional development
(CPD) process will help members to
extend their professional knowledge
and skills. We will also develop a higher
education engagement programme
and set up a future leaders community
for new and aspiring professionals.
We will continue to develop our
portfolio of training courses, not just
to meet the needs of safety and health
professionals but also to educate and
raise awareness of health and safety
issues more widely in the workplace.

And we will work closely with
our partners in business to ensure
that we are at the cutting edge of
innovative practice that will protect
people and bring business success.
Our approach to working more
globally is clear in identifying
opportunities geographically and
sectorally in which we can make
an impact. We look forward to
extending our influence in these
spheres by working in collaboration
with organisations whose interests
and agendas are similar to ours.
IOSH in the next year will change
the way in which it supports its
network of branches and groups so
that we can help them to be ready
to address the needs of current and
future generations of professionals
in occupational safety and health.
Whether it is the work we have been
doing to overhaul our website,

streamlining its content and making it
easier to navigate, or the introduction
of platforms such as Instagram, we are
making it easier for our members to
communicate to each other and to the
wider world, so that their presence as a
community of dedicated professionals
is felt and recognised further afield.
To achieve our vision, IOSH is striving
to be the professional body leading
the way in global occupational safety
and health. It has been a busy 12
months working towards our goals
with our members and stakeholders,
but there is still much more to be
done. We look forward to working
with you again in 2019–20.

We will work closely with
our partners in business
to ensure that we are
at the cutting edge of
innovative practice
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IOSH is the Chartered body for
health and safety professionals.
With over 48,000 members in
more than 130 countries, we’re
the world’s largest professional
health and safety organisation.

t +44 (0)116 257 3100
www.iosh.com
twitter.com/IOSH_tweets
facebook.com/IOSHofficial
tinyurl.com/IOSH-linkedin
youtube.com/IOSHchannel
instagram.com/ioshofficial

We set standards, and support,
develop and connect our members
with resources, guidance, events
and training. We’re the voice of
the profession, and campaign on
issues that affect millions of
working people.
IOSH was founded in 1945
and is a registered charity with
international NGO status.
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