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“What are the reasons” there are many.
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How much do you already Know?
● Drug Paraphernalia
● What does this mean?
● Do you have some examples?
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Smoking Spice

4

At Work - The Legal Position
● You have a general duty under the Health and
Safety at Work etc. Act 1974 (HSW Act) to

ensure, as far as is reasonably practicable, the health, safety and

You also have a duty under
the Management of Health and Safety
at Work Regulations 1999, to assess the risks
welfare at work of your employees.

to the health and safety of your employees. If you knowingly allow
an employee under the influence of drug misuse to continue
working and his or her behaviour places the employee or others at
risk, you could be prosecuted. Your employees are also required to
take reasonable care of themselves and others who could be
affected by what they do at work.
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Cont.
●

The principal legislation in the UK for controlling the misuse of

Misuse of Drugs Act 1971

drugs is the
. Nearly
all drugs with misuse and/or dependence liability are
covered by it.
●

The Act makes the production, supply and possession of these
controlled drugs unlawful except in certain specified
circumstances (for example, when they have been
prescribed by a doctor).

●

If you knowingly permit the production or supply of any
controlled drugs, the smoking of cannabis or certain other
activities to take place on your premises you could be
committing an offence.
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The Act lists the drugs that are subject
to control
●

CLASS A -includes ecstasy, cocaine, heroin, LSD, mescaline,
methadone, morphine, opium and injectable forms of Class B
drugs.

●

CLASS B -includes oral preparations of amphetamines,
barbiturates, cannabis, cannabis resin, codeine.

●

CLASS C -includes most benzodiazepines (eg Temazepam, Valium),
other less harmful drugs of the amphetamine group
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Cont.…
Transport and Works Act 1992

●

The
makes
it a
criminal offence for workers to be unfit through drugs and/or
drink while working on railways, tramways and other guided
transport systems.
●

The operators of the transport system would also be guilty of an
offence unless they had shown all due diligence in trying to
prevent such an offence being committed.
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Cont…
Road Traffic Act 1988

●

The

●

any person who, when driving or attempting to drive a motor
vehicle on a road or other public place, is unfit to drive through
drink or drugs shall be guilty of an offence.

●

An offence is also committed if a person unfit through
drugs is in charge of a motor vehicle in the same
circumstances.
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What is the Sentence for DRUG driving?
●

Driving, or attempting to drive, whilst over the limit or while under
the influence of drugs will result in: Loss of your licence with an
automatic 12-month driving ban. A fine of up to £5,000. up to 6
months in prison, a criminal record for a minimum of 20 years.

●

The police can stop you and make you do a ‘field impairment
assessment’ if they think you’re on drugs. This is a series of tests,
asking you to walk in a straight line. They can also use a roadside
drug kit to screen for cannabis and cocaine.

●

If they think you’re unfit to drive because of taking drugs, you’ll be
arrested and will have to take a blood or urine test at a police
station.

●

You could be charged with a crime if the test shows you’ve taken
drugs.
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RISK
●

The Company recognises that our employees and other persons
who enter workplaces or sites, or who undertake work on
our behalf while under the influence of alcohol or drugs can
pose a serious risk - not only to their own safety but that of other
persons.

Prescription Drugs & Medication
● Drugs is a broad term that includes both legal and illegal
substances; some prescription and over-the-counter drugs may
have an adverse effect on an individual’s performance,
therefore each individual has a duty to understand the effects of
any drugs taken and to inform their immediate supervisor of
these before starting work.
Illegal Substances & Alcohol
● The Company adopts a policy of zero tolerance with regard to the
possession or consumption of illegal substances and the
inappropriate use of certain legal substances (such as alcohol or
medication) where these would inhibit performance if taken
before or during work activities.
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Drugs
● Illegal drugs are taken because they affect how
you feel and react. If they didn’t, then no one would buy
them.

●

Cannabis, contrary to urban myth, can still affect your

5 days later

concentration and reaction times up to
,
especially in critical situations such as an accident about to happen.
●

Worse still is cannabis and alcohol, even 1 unit will cause more than
double the impairment from the cannabis alone.

● Cocaine and Crack can affect your mood,
concentration and attitude for a number of days,
especially if combined with alcohol which increases levels of
aggression.
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Here are just a few we test for!
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Drugs
●

Opiates, more commonly known as Heroin are extremely addictive
and will take over your life. The short term effects are extreme
impairment and the addiction drives the person to find more
Heroin, hence when not unconscious, this is all they can
concentrate on.

●

Amphetamines speed up your central nervous system and may
initially make you may have faster reactions but you also have
a severely reduced fear threshold and so may take many
unnecessary risks.

●

Methamphetamines act like Amphetamines and also alter your
mood, once again affecting your coordination and decision making.
A misconception is that they give you endless energy but really
they just allow your body to burn its already stored energy.
Your body then goes into restore mode over the next few days
and your energy, attention and concentration levels are
severely depleted. The hang over lasts several days later
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What is a unit of Alcohol
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Drug & Alcohol Testing - At work
●

Alcohol can have a damaging effect on the workplace productivity,
safety, health and morale. With any amount of alcohol in their
system, staff can be less efficient and less safe.

●

Due to GCs drug and alcohol policy, we have four types of testing
which we will perform on teams regularly to ensure compliance on
site. The team below had a great attitude and were very supportive
of our key message, ‘STOP! Think! Safety First.’”
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Cont.… D & A
●

Alcohol and Drugs alter your mind and body. People would not take
them if they didn’t. Very importantly for us, drugs and alcohol do
not mix with work.

●

Entering a site while intoxicated due to alcohol or drug
exposure not only puts the individual at risk but also those
around them.
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Recording Observed Behaviour D & A
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Medicines
●

Medicines are usually good for you but some will also cause

●

Decreased concentration

●

Reduced decision making capability

●

Significant impairment.

The most common are the Codeine based pain killers.
●

Codeine is found in many medicines and carries the warning “Do

not drive or operate heavy machinery.” This is
the most addicted medication on the planet.

It is not available over the counter in America as more people died in
2007 of self-inflicted overdose on codeine based medicines,
than from Heroin and Cocaine together!
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Cont.… D & A
REMEMBER! If you need some pain relief, start with Aspirin,
Paracetamol or Ibuprofen, then consider if you really need a
codeine element.
It is your responsibility to tell your manager about your

that you
do not want an impairing medicine.
medication and also your Doctor or Pharmacist,
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Find out if there is a problem
●

You may want to explore carefully some key areas of your
business:

●

sickness record - are there any periods of unexplained or
frequently taken absence?

●

behavioural changes - what behavioural changes have you
noticed in any employee

●

productivity - are there any unexplained dips in productivity?

●

accident records/near misses - have the number of accidents or
near misses increased or involved particular employees?

●

disciplinary problems - have you noticed particular performance
or conduct problems with any employees?
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Where to obtain help or advice along
with GC Health Assured:
●

The Government’s official and confidential source of information and
advice is www.talktofrank.com

Medicines and drugs - NHS Choices
Alcohol Concern
National Institute for Health and Clinical Excellence
Drugscope
The Scottish Drugs Forum
Workplace Drugs and Alcohol Workshop
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Make a personal pledge!
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NOW THE TEST!
● Non Invasive Screening Device
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Any Questions!

“THANK YOU”
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