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Example risk assessment
A female employee returning to work after treatment for breast cancer. The employee is an administrative assistant and the
majority of her work involves interacting with a computer. She also has to manage a booking system for equipment and set
up presentation equipment at least once a month. The employee is coming back on a phased return to work.
What are the Who might be
hazards?
harmed and how?
Travel to and
from work

Fatigue and stress
from rush hour travel

Computer use

Employee has
shoulder and arm
pain as a result
of treatment, and
has developed
lymphoedema after
treatment

What are
you already
doing?

Do you need to do
anything else to manage
this risk?

Consider flexible working
Line manager
hours to allow travel outside
of busy periods
Completing
DSE
assessments
every two
years    

- DSE re-assessment on

-

Handling
laptops and
projects

Employee has
shoulder and arm
pain as a result
of treatment and
has developed
lymphoedema after
treatment

Fatigue

Onset of fatigue
during working time

Stress and
psycho-social
risks

Overloading of
employee on return
to work

Action by
whom?

Assessing the
feasibility of
transporting
equipment
and other
modes of
carrying, such
as trolley or
trolley case

Implementing
the HSE
Management
Standards

return to work to ensure
workplace fits to user.
Re-assessment if health
changes or work tasks
change
Consider providing arm
rest or wrist support
Consider voice-activated
software
Take regular and frequent
breaks and move around

Line manager,
OSH
professional

Evaluate the impact on
employee to identify if task
should be removed during
the phased return to work

Line manager,
OSH
professional

Ensure employee is able to
manage their workload and
take breaks when needed

Line manager

Line manager
Ensure workload and work
tasks are manageable during
the phased return to work.
Follow up if workload or
work tasks change

Action
by
when?

Done

t +44 (0)116 257 3100
www.iosh.co.uk
twitter.com/IOSH_tweets
facebook.com/IOSHofficial
tinyurl.com/IOSH-linkedin

We set standards, and support, develop and
connect our members with resources, guidance,
events and training. We’re the voice of the
profession, and campaign on issues that affect
millions of working people.

This document is printed on chlorine-free paper produced from managed, sustained forests.

IOSH is the Chartered body for health and safety
professionals. With more than 46,000 members
in over 120 countries, we’re the world’s largest
professional health and safety organisation.

IOSH was founded in 1945 and is a registered
charity with international NGO status.

Institution of Occupational Safety and Health
Founded 1945
Incorporated by Royal Charter 2003
Registered charity in England and Wales No. 1096790
Registered charity in Scotland No. SC043254

POL3985.3/090117/PDF

IOSH
The Grange
Highfield Drive
Wigston
Leicestershire
LE18 1NN
UK

