
 
 
 

MINUTES OF THE 20TH ANNUAL GENERAL MEETING 
OF THE INSTITUTION OF OCCUPATIONAL SAFETY AND HEALTH 

 

Held as a virtual webinar  

on Wednesday 16 November 2022 at 13:00 (GMT) 

 
 

Present:  
 
Peter Bonfield    Board Chair, Independent Trustee 
Louise Hosking    Chair of Council 
Lawrence Webb    Vice-Chair of Council 
David Blower     Independent Trustee 
Simon Hatson    Member Trustee 
Rebecca Joyce   Independent Trustee 
82 Corporate and 156 Non-Corporate members  
 
In Attendance:   
 
Vanessa Harwood-Whitcher (Chief Executive)  
Vicky Hilpert, (Chief Operating Officer) 
Ruth Lake (Director of Strategic and Commercial Development) 
Nicole Rinaldi, (Director of Professional Services)  
Andy Gillies (Interim Director of Finance and Governance  
Jolene Dalton (Head of Governance) 
Natalie Scott (Senior Governance and Ethics Advisor)  
Lesley Downham (Senior Secretariat) 
Emily Taylor (Executive Team Manager)  
Christine Kay (Service Desk technician) 
 
 
1. Welcome and Apologies 
 

The Annual General Meeting (AGM) was opened at 1:00pm by Peter Bonfield, Chair of the 
Board of Trustees, who introduced himself and welcomed all present to the meeting which 
was being held as a virtual webinar.  He introduced Vanessa Harwood-Whitcher (Chief 
Executive) who was present on screen and Louise Hosking (President), Lawrence Webb 
(President Elect) and Andy Gillies (Interim Director of Finance and Governance) who joined 
him in person.  Vicky Hilpert (Chief Operating Officer), Nicole Rinaldi (Director of 
Professional Services), Ruth Lake (Director of Strategic and Commercial Development) and 
Jolene Dalton (Head of Governance) were also present in person and were introduced. 
 
Apologies for absence were noted from Bobby Chakravarthy (Independent Trustee), Tony 
Bough (Member Trustee), Rob Cooling Member Trustee, John Green (Member Trustee), 
Rebecca Joyce (Independent Trustee), Lesley Kavanagh (Member Trustee) and David 
Blower (Independent Trustee). 
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The Chair confirmed that a notice convening the meeting had been circulated to all 
members and confirmed the permission of the meeting to take the notice as read. 

 
 

2. Voting / Questions Procedure 
 

The Chair confirmed that as the AGM was being conducted virtually all votes had been cast 
by proxy and submitted by Corporate Members in advance of the meeting in accordance 
with Regulations. All eligible members had been given the opportunity to vote by proxy 
electronically up until 13:00 hrs on Tuesday 15 November 2022.  Mi-Voice, an independent 
organisation, had been appointed as the specialist organisation to manage the AGM voting 
process. It was noted that the outcome and total number of votes for each resolution would 
be displayed after each was presented and each had been proposed and seconded by a 
member. 
 
The Chair reminded attendees that all members were legally entitled to attend and speak at 
the AGM.  As voting had closed prior to the meeting, any member registered to attend had 
been given an opportunity to ask questions relating to any of the ordinary resolutions on the 
agenda in advance of the meeting. All questions raised had been addressed and published 
on the IOSH AGM webpage in advance of the voting closing.  For this reason, no questions 
would be permitted at the meeting relating to ordinary resolutions. An opportunity would be 
provided to ask questions relating to any other matters on the agenda.  
 
The Chair advised that all attendees’ microphones would be muted throughout and unmuted 
to allow for the raising of questions. The raise hand function would also be available during 
question sessions.   Questions would be taken in the order in which they were raised. The 
Chair would ask for a proposer and seconder for each ordinary resolution and would take 
the first two members who responded.  
 
Anyone who did not wish, or was not able, to speak was invited to use the Q&A function to 
ask their question. 
 
Finally, participants were reminded that the meeting was being recorded for the purpose of 
accuracy and to assist with minute taking. 
 

 
3. Scope of the AGM 
 

The Chair confirmed that items to be considered at the AGM were laid down in Byelaw 10. 
 
He advised that in accordance with Byelaw 9(14) Council may propose a resolution to be 
considered at a General Meeting, including an ordinary resolution to provide a statement on 
the work undertaken under 16(2) of the Institution’s Byelaws on behalf of the membership. 
Council had approved at its meeting on 12 October 2022, the inclusion of an ordinary 
resolution at this AGM. 

 
Subject to satisfying a number of conditions any Corporate Member could also propose a 
resolution in advance, which would be transacted as any other business on the agenda.  
None had been submitted.  

 
Finally, it was noted that each ordinary resolution required a simple majority in favour to be 
approved and the outcome of each vote would be announced after each resolution had 
been presented. 
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4. Presentation  
 

Peter Bonfield, Chair of the Board, shared a presentation which summarised some of the 
key outcomes of the year to the end of March 2022. 
 
This had been a period of considerable volatility and all sorts of complexity and ambiguity 
during which the OSH profession, IOSH and its members had helped the world through 
some extraordinary circumstances.  This had been achieved by supporting organisations 
through the pandemic and continuing to do so in the new environment in which 
organisations find themselves.  New opportunities have arisen to build upon what has gone 
before.  As a result membership is flourishing, the Institution is in a good financial position 
and there has been an increase in the level of engagement through holding branch sector 
groups online.  The new strategy will be launched in early 2023 and will help in creating a 
co-ordinated endeavour to make a real difference in the world. 
 
Attention was drawn to some of the successes of 2021/22.  These included:   

• A strengthening of international partnerships which confirmed IOSH’s position as a 
world-renowned and respected professional body.  This included opportunities to be 
involved in joint presentations on Covid-19 with the World Health Organisation (WHO) 
and signing a Memorandum of Understanding with the International Labour 
Organisation (ILO) to collaborate on OSH capacity building particularly in emerging 
economies.  There has also been an invitation to become an active member of the 
Global Coalition of Partners (CoP) Coalition on OSH which is a G7 initiative led by the 
ILO. 

• Some important new partnerships, which position IOSH internationally, had also been 
established.  IOSH has: 
o become a Commonwealth accredited civil and professional organisation.  This gives 

IOSH primary access to ministries and governments in fifty-six member countries 
and across the Commonwealth 

o Joined the International Corporate Governance Network human capital committee 
which enables IOSH to keep OSH in the forefront of the thoughts of investors and in 
the boardrooms and companies seeking investment, and 

o joined the UN Global Compact which is the largest corporate sustainability initiative 
and supports companies to undertake business responsibly with many objectives 
around OSH.  This represents a powerful opportunity to take OSH competencies and 
what IOSH has to offer into businesses. 

• The profession is at an all-time high with the largest ever membership numbers.  Major 
growth has been seen in both the number of younger members and non-UK based 
members.  IOSH’s work around the world continued to grow and flourish, especially in 
West Africa. 

• Developing the future of OSH professionals remains a priority which means that links 
with higher education is crucial for forging links with those developing their careers   

• There is a growing demand for OSH competence. 

• The Occupational Safety and Health Consultants Register (OSHCR) has been 
incorporated within IOSH 

• IOSH has become an Ofqual regulated awarding organisation 

• There has been a review of organisational governance focussing on accountability and 
connectivity and with the aim of achieving better, stronger and more cohesive 
governance. 

 

IOSH is well placed to face the future, making OSH more mainstream and increasing its 

potential impact and the opportunities for the profession, members and the Institution.  

There are many opportunities moving forward.  The challenge is to focus on a few that 

matter and to deliver on those, optimising the shared energy to maximise the difference that 

is made. 
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Looking ahead to the next five years, structure is really important.  It has been helpful that 
everyone has been working together, to have learned from the past and to consider how 
that informs the future.  The new strategy will be published in January with supporting 
information that will facilitate an understanding of how best to deploy energies.  The current 
financial position provides a sound foundation for the future and an opportunity to rebuild 
some of the activities that have been put on hold during times of challenge.  IOSH is looking 
forward to capitalizing on its new relationships and making sure that it delivers value and 
purpose to members.  
 
Huge thanks were expressed to all – colleagues, employees, volunteers and members who 
work collectively to make a difference.  
 
The Chair opened the floor to questions. 
 
In response to these questions the meeting noted that: 
 

• where attendance at branch and network events is virtual both registrations and 
attendance can be measured.  In the case of face to face and “live” events attendance 
is tracked, where that is possible.   
 

• members will be receiving emails inviting them to access the new and improved 
Blueprint.  This will provide access to the competency framework and new and existing 
libraries of CPD tools as well as providing the opportunity to map that and track 
professional development. 
 

• IOSH performed well against the targets that had been set for the period and has 
surpassed what was expected.  There are, however, some learning points – principally 
about keeping the momentum.  It had been hoped that the Professional Journey 
Programme would have been launched sooner but this was delayed primarily due to 
awaiting the outcomes of Privy Council deliberations and work on member grades. 
 

• IOSH has both targeted and significant plans to transform practices in third world 
countries where duties of care are seldom met.  This will be achieved in a focussed 
way.  There are many places where IOSH could have an impact but is seeking to work 
with partners to identify where the limited resources should be targeted to achieve the 
best impact.  IOSH has recognised that there are many places where it could have an 
impact and this will be a key part to new strategy. 

 

• All members have access to the IOSH mentoring platform and mentor programme 
within which there are over one thousand mentors.   
 

Members were invited to add further questions using the Q&A function, answers to which 
would be published on the IOSH website.  
 

 

  

https://iosh.com/about-iosh/who-we-are/governance-structure/agm/
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5. Items of Business 
 

1. Review and consideration of the Annual Report 2021/22 
 

Byelaw 10(2)(a) requires the receiving and consideration of the IOSH Annual Report. 
 
Andy Gillies, Interim Director of Finance and Governance, presented the financial position 
for the year ended 2021/22 as set out in the Annual Report and Financial Statements. He 
highlighted that the Annual Report and Financial Statements had been approved by the 
Board in September having been signed off by the auditors with a clean audit report. The 
report relates to IOSH, IOSH Services Limited (ISL) and the Occupational Safety and Health 
Consultants Register (OSHCR).  The report will be filed with both the Charities Commission 
and Companies House. 
 
Financially there had been an increase in income based on the previous year.  This was 
largely due to a recovery in ISL trading income after the pandemic.  Although expenditure 
had increased since the previous year it reflected a saving against what had been budgeted 
for.  The value of investments had also increased.  The overall effect was that funds of 
approximately £16m would be carried forward. 
 
IOSH’s assets include The Grange, with a net worth value of £1.7 m, and £750k in IT 
assets.  The value of the investment portfolio was recorded at £11.5 m as at 31 March 2022.  
Investments are held with professional investment managers, in a mixture of equities, bonds 
and cash, which had performed well over last few years although they had suffered a fall in 
the first six months of 2022. IOSH has a strong balance sheet and investments could be 
liquidated, if needed, at short notice.  There are designated funds of £6.5m and £2.9m has 
been allocated to the Research Fund.  The Restricted Funds detailed on the Balance Sheet 
are the reserves of the OSHCR and can only be applied for its objectives. 
 
A more detailed examination of income and expenditure shows that around £8m has been 
raised through membership fees and that this almost matches the costs of membership 
services. The second largest source of income was from training.  Almost two-thirds of total 
expenditure related to staff costs, with thirty percent of the total relating to non-pay costs 
(including software licences, premises costs and professional fees). 
 
The financial results for the 2021/22 year set IOSH up well for the future and contain all of 
the elements that are required for financial sustainability.  A key factor in sustainability has 
been the introduction of a Reserves Policy which in IOSH’s case specifies a reserve of 
between thirty and sixty percent of expenditure.  In addition, IOSH is holding large cash 
balances and investments that could be cashed in, if required.   
 
IOSH will launch a new five-year strategy in January.  This will be launched in an uncertain 
external environment but IOSH has a very strong foundation and is financially sustainable. 

 
The Chair opened the floor to questions. 
 
In response to these questions the meeting noted that: 
 

• The £2.9m in the Research Fund constitutes a designated fund that will be used to 
finance future research projects.  Proposals for these projects have been invited and 
will be reviewed with projects being selected through an agreed process.   
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• IOSH will be introducing the option for UK-based members to pay membership fees by 
monthly direct debit early in 2023 which will help in spreading the cost should members 
find that helpful.  The facility to introduce this option to global members will be explored.   
In terms of supporting students and those on lower income IOSH provides 
concessionary fees for those in financial distress.  Members were also reminded that 
the Benevolent Fund can provide support for members in difficulty. 
 

• Concern was expressed about the possible impact of a recession.  It was noted that 
IOSH had forecast a small loss for 2022/23 and was well placed to absorb some impact 
because of reserves.  Assurance was provided that in the medium to long term IOSH is 
very well placed to survive the current economic climate. 

 
 

2. To confirm Louise Hosking as Immediate Past President for the next year 
 
 In accordance with the Byelaws, the Chair confirmed the appointment of Louise 

Hosking, 2021/2022 President to Immediate Past President and congratulated her on 
her achievements during her year of office.   

 
Louise confirmed that it had been an honour and a privilege to serve as the 55th 

President of IOSH and that she had experienced working alongside dedicated 

volunteers and everyone in IOSH as humbling, full of highlights, challenges, learnings, 

and so much more. Serving members, IOSH and the broader profession had been a 

privilege. 

In her year as Chair of Council Louise witnessed an empowerment of elected members 

to be proactive; with Council working more closely with the Board to professionally 

articulate priorities.  The pattern of Council meetings was changed to facilitate 

increased agility and virtual sessions were introduced to encourage conversations with 

the membership.  

The theme for her term had been “People, Sustainability and Putting Heart into Health 

and Safety” all of which had been centred around the Catch the Wave initiative.  By 

putting people first, articulating to organisations the value that could be achieved by 

focussing on social sustainability, harnessing modern leadership skills and by 

encouraging a culture of care, curiosity and compassion at work OSH professionals will 

contribute to tackle the challenges currently being faced.   

Louise expressed her gratitude at being invited to deliver keynote presentations at 

HSE360 in Brussels, at the British Occupational Hygiene Society conference in Belfast; 

and being able to deliver the Catch the Wave initiative.  A particular highlight had been 

in supporting the work of IOSH with the Commonwealth attending the Commonwealth 

Memorial service and travelling to Rwanda to attend the Commonwealth Heads of 

Government Meeting. 

Louise acknowledged the help and support of others in fulfilling her role as President 

and thanked those who had worked alongside her.  She was looking forward to 

continuing to support and engage with members, volunteers and strategic partners and 

to supporting Lawrence Webb as he continued this crucial work during his year as 

President. 
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3. To confirm Lawrence Webb as President for the next year 
 

Under Byelaw 20(5), the (incumbent) President Elect, who is Lawrence Webb, shall if 
willing and able to stand for office, become the President at the AGM immediately 
following his year of office as President Elect. The Chair confirmed that Lawrence was 
willing and able to stand for office as President. The Chair confirmed the appointment of 
Lawrence Webb as President and invited him to say a few words. 

 
The President began by expressing his sincere thanks to Louise Hosking for her 

support during his preparation for the role and for providing both the insight and 

opportunity to ensure he could follow-on and be consistent, building on what had come 

before. 

Lawrence acknowledged that becoming IOSH President was an honour and a privilege 

and expressed his excitement for the year ahead.  As President and Chair of Council he 

committed to ensuring that the Presidential Team and Council would work collectively to 

serve the membership. 

It was noted that the past few years had highlighted the importance of OSH and 

Lawrence was keen to ensure that the Institution, IOSH members and the profession 

continued to capitalise on those opportunities. He had been excited to note that 

changes had been identified through the dialogue promoting social sustainability with 

the Catch the Wave initiative and that, going forward, members’ personal journeys 

would be enhanced by the introduction of the new Blueprint and a new strategy would 

soon be in place. 

For his Presidential year Lawrence chose three themes and an over-riding healthy 

challenge that he believed would be fundamental to supporting both the strategy and 

OSH on the global stage. 

The healthy challenge was about Eliminating Harm with the themes focussing on: 

• the Future and Future Leaders - looking after the next and future generations –and 

inspiring and motivating people to join the OSH profession  

• wellbeing, inclusion and diversity – focussing on whether the neurodiversity that 

exists to influence, engage and represent the profession and the wider world of 

work is being adequately represented  

• grass roots OSH – looking at whether the 80% of businesses within the global 

ecosystem that are doing the hard yards are being adequately supported 

These themes build on previous work, but also reflect some of today’s challenges and 

opportunities, relating back to IOSH’s point of being, its current and future influence and 

of course its members. 

Alongside his colleagues in the Presidential Team and Council, Lawrence invited the 

membership to join him on the journey and expressed his hope that he, as the 56th 

President of IOSH, would make the membership proud. 

 

The Chair thanked Lawrence for setting out his vision for the year ahead. 
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4. To confirm the appointment of members of Council elected or co-opted since the 
2021 AGM 

 
It is necessary under Byelaw 10(2)(c) to annually confirm the appointment of members 
of Council, including Council members elected this year and those appointed by 
Council. The Chair confirmed the elected members of Council as: 
 
Elizabeth Abiodun, Frank Agwe, Tiffany Argent, Thomas Beswick-Brown,  
Marie-Louise Chandler, Kieran Doona, David Gold, Keith Hole, Qadir Mahmood, Susan 
Parker-Tantush, Abhilash Raghavan and Michelle Stonley. 
 
In accordance with Byelaw 15(6) Council have the power to fill casual vacancies in its 
elected membership by appointing the unsuccessful candidates achieving most votes at 
the preceding election. 9 casual vacancies have arisen since the 2021 Council election 
and therefore Council have appointed the following members:  

 
Hemantha Dodangoda, Robert Jukes, Ewhen Hasioszyn, Lisa Kelly, Phillip Lancashire, 

Saqib Rasool, Neelesh Sogani, Michelle Stonley and Alex Walster. 

 
 
6. Ordinary Resolutions 
 

Ordinary Resolution 1: To approve the appointment of RSM UK of 10th Floor, 103 
Colmore Row, Birmingham, West Midlands, B3 3AG as auditors for the next year 

 
Under Byelaw 10(2)(b) Corporate members are required to appoint the auditor for the 
coming year. The Chair invited a proposer and seconder for the resolution.  Stuart Hughes 
proposed that RSM UK of St Philips Point, Temple Row, Birmingham be appointed as 
auditors for the next year and Kelly Nicoll seconded. 

 
With 774 votes for (94.6%), 16 against and 28 abstentions, the Chair declared the resolution 
approved. 

 
 

Ordinary Resolution 2: To approve the appointment of Stuart Hughes as President 
Elect for the next year 

 
Under Byelaw 20(3) Council nominated Stuart Hughes to be appointed to the office of 
President Elect for the next year and in accordance with Byelaw 20 (5) become thereafter 
President and then Immediate Past President. No other nominations had been received in 
accordance with Byelaw 20 (3a and 3b). The Chair invited a proposer and seconder for the 
resolution. Stan Brown proposed the appointment of Stuart Hughes as President Elect and 
Joanne Price seconded.  

 
With 771 votes for (94.2%) 17 against and 30 abstentions, the Chair declared the resolution 
approved.  

 
 

Ordinary Resolution 3: To approve the appointment of Vice-Presidents of the 
Institution 

 
Byelaw 20(1) states that the Vice-Presidents nominated by Council (Byelaw 20(6)) should 
be approved by the AGM. There was one Vice-President appointment to be approved: 
Jamie Sutherland-Pownall. The Chair informed the meeting that, if carried, this appointment 
would be for a three-year term.  
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The Chair invited a proposer and seconder for the resolution.  Jonathan Backhouse 
proposed Jamie Sutherland-Pownall as Vice-President of the Institution for a three-year 
term of office and Mary Charteris seconded.  
 
With 778 votes for (95.1%) 28 against and 22 abstentions, the Chair declared the resolution 
approved.  

 
 

Ordinary Resolution 4: To note the formal statement provided by Council on work 

undertaken under 16(2) of the Institution’s Byelaw on behalf of the membership 

In the IOSH Charter and Byelaws, the Board of Trustees has the legal responsibility for the 
governance of the Institution. Under byelaw 16(2) Council has the role, on behalf of members, 
to ensure that the Board of Trustees discharges its duties efficiently and effectively and in 
accordance with the Institution’s charitable objectives.  
 
In 2019 Council agreed a process for holding the Board of Trustees to account. In 

accordance with the process, Council had provided a statement detailing how it had held the 

Board to account and provided appropriate challenge. 

The Chair invited a proposer and seconder for the resolution.  Abanum Isakpa proposed the 
noting of the formal statement provided by Council on work undertaken under 16(2) of the 
Institution’s Byelaw on behalf of the membership and Mark Gollings seconded.  
 
With 752 votes for (91.9%) 24 against and 42 abstentions, the Chair declared the resolution 
approved.  
 

 
7. Closing remarks 
 

The Chair confirmed there were no other items of business  
 
The Chair thanked everyone for their attendance and support and declared the meeting 
closed at 14:03 


